
 

Success Stories in Energy Sector featuring DF, MRPL 
 

It was indeed a moment of great pride and celebration for Team MRPL. 

Madam Pomila Jaspal, our Director Finance was chosen as one of the three 

leaders from India’s energy sector to be featured by FIPI (Federation of Indian 

Petroleum Industry) during their conclave named. Winners – Women in India’s 

Energy, which was held on 28th September at New Delhi. 

The Debate Success Stories in Energy Sector featuring DF, MRPL was held from 

11.20 am to 12.30 pm on the same day. 

Here is a write up prepared on the inspiring journey of our DF, who began on a 

regular route but could reach exceptional heights due to her continuous urge 

for the professional upgrade, perseverance and humbleness. On a personal 

level, she valued humility; however, her impeccable determination and 

constant thirst for professional advancement became the wings that gave her 

strength to fly high and shatter many glass ceilings. 

 

We request all our employees and especially our women colleagues to read 

her tale of success in her own words and draw inspiration to emulate her 

exceptional persona. 

My Journey: Ms Pomila Jaspal, DF (MRPL) 

My professional journey is marked by the continuous urge for the professional 

upgrade, perseverance and humbleness. 

After completing B.Com. (Hons) and M.Com. from Punjab University, 

Chandigarh. 

I joined ONGC as a Graduate Trainee in April 1985 at Dehradun. 

It was the beginning 

of my professional 

career. On joining, I 

underwent Induction 

Training for 3 months 

and was then posted 

in Headquarter 

Finance Section of 

ONGC. 



As a part of my first assignment, I was assigned the task of framing the Pension 

Scheme of ONGC in line with Government of India policy. The job assigned 

was highly demanding as it involved a lot of calculations and iterations in 

consultation with Life Actuaries located in Bombay, and there were no 

computers during those times. 

Nevertheless, that did not stop me to join the Cost & Works Accountancy 

course in 1987. I got married in the year 1989 to a professionally qualified 

Engineer. With so many things in hand, it is worth mentioning that I not only 

completed my ICMA (then ICWA) Course but also received a Gold Medal 

(Late Mrs Dhanpati Goel Gold Medal) for securing the highest marks amongst 

women in India. Still remember that I had to wake up at 2 am in morning and 

study until 6 am before my child woke up and thereafter pursue my regular 

routine. 

The academic qualification and knowledge cannot work in isolation. A true 

professional has to upgrade his/her skills by engaging oneself with experienced 

people also, irrespective of grade or position. That is what I have done 

throughout my professional journey and subsequently mentored them with my 

experience and skills. 

Gender diversity means equal opportunity to all the employees irrespective of 

gender with a sensitivity to the fundamental rights of women. 

Equal opportunity will come with challenges, and a leader has to show up to 

those challenges. With my career starting in Dehradun, I moved on transfer to 

Delhi, Mumbai, and then to the most challenging location of ONGC in Assam 

and presently serving in the coastal city of Karnataka – Mangalore. I have seen 

that one’s mobility to move on and to work in different setups brings in more 

versatility, skillset and confidence. 

Not least, I may mention that in the case of a woman, strong family support 

also plays a critical role in building up a woman leader with a good work-life 

balance. I feel privileged in this regard. It goes without saying that taking care 

of the elderly in the house also forms part of our responsibility and the 

solace/blessings in return we receive. 

My stint at Directorate General Hydrocarbon (DGH), an upstream regulatory 

body under the administrative control of the Ministry of Petroleum & Natural 

Gas (MoPNG), in its formative years in 1994, had given a lot of challenges 

associated with the setting up of new Department. This exposed me to a new 

area of bringing regulatory mechanisms in the oil and gas sector in the 

Country. The New Exploration and Licensing Policy (NELP) was drafted and got 



approved by Cabinet in 1997, under which around 300+ Production Sharing 

Contracts (PSCs) have been signed with Companies / JVs in eight rounds. NELP 

was one of the game changers towards the liberalization of the energy sector 

in India. 

While working at MoP&NG, I had the opportunity to be associated with various 

Committees such as Royalty Committee and other Committees formed to 

formulate policies relating to the oil and gas sector. I was instrumental in getting 

the approval for laying of 540 km of heated 24-inch crude pipeline from Barmer 

in Rajasthan to Bhogat in Gujarat, having a capacity to transport 1,75,000 

barrels of Crude per day. This enabled the transportation of crude from the 

remote area like Barmer to other areas of the Country, hence preserving 

energy security. 

My short stint at ONGC Videsh Limited (OVL) in 2012 gave me an opening to 

make efficient and most effective use of my skills in executing various 

international contracts of OVL in multiple countries such as Russia, Vietnam, 

Azerbaijan, Columbia, to name a few. 

Assam asset is considered as another challenging asset of ONGC, but posting 

as Head – Finance in 2014 for more than four years equipped me to take over 

the charge of Executive Director – Chief Corporate Finance of ONGC and 

thereafter my selection to the post of Director (Finance) of MRPL. 

In MRPL, we took the lead in MRPL’s entry into NCD market, became the first 

PSU to arrange funding for OMPL acquisition through the bond market at a 

very competitive rate. 

My experience at ONGC, DGH, MoPNG, OVL and now in MRPL provided me 

with an immense opportunity to learn the Industry from all angles – regulatory, 

upstream, downstream and petrochemicals. On top of that, my month-long 

Advanced Leadership Development program at IIM Kolkata has enhanced 

my requisite top management and administrative skills. 

Available Opportunities 

It may be mentioned here that the principle of gender equality is enshrined in 

the Indian Constitution in its Preamble, Fundamental Rights, Fundamental 

Duties and Directive Principles. Our laws, development policies, plans and 

programmes have aimed at women’s advancement in different spheres. 



Over the period, the focus has grown from Welfare to the Development of 

Women. India has also ratified various international conventions and human 

rights instruments committing to secure equal rights of women. 

The concept of Women Directors came up with the Companies Act, 2013, 

where the government made it mandatory to appoint one woman Director in 

the Board of Directors of the Company meeting specific criteria. 

The 2030 Agenda for Sustainable Development of United Nations specifically 

dedicates one goal to gender equality. 

The 30% Club is a global campaign led by Chairs and CEOs taking action to 

increase gender diversity at board and senior management levels. Under the 

leadership of Global Chair, the campaign continues to expand its international 

footprint with a presence in multiple countries/ regions around the world. 

Forum of Women In Public Sector i.e. WIPS, was created under the aegis of 

SCOPE on 12th February 1990 to inspire and promote the integrated growth of 

women in public sector and to enhance their effectiveness in employment, in 

career management, and in overall development as a person. 

With so many engagements within India and worldwide, the Organizations 

challenge gender stereotypes, promoting gender inclusiveness. 

Achievements 

Women are great influencers. They influence family, they influence workspace, 

they influence Industry, and in all, they influence Society. 

By nature, women are driven by their DNA to be multi-constraint optimizers. 

Women’s ability in decision-making, loyalty, patience and perseverance can 

bring an outstanding balance on company’s leadership board. 

They have also performed wonderfully in their respective work area. This has 

inspired/influenced more and more girls to opt for technical education and 

more and more women to choose a career. 

Previously, women were not recruited for technical departments, especially in 

the Process industry. “Girl Candidate” was one of the rejection criteria. 

However, the situation has improved. More and more women were recruited 

in Technical Departments at both Management and Non-Management levels. 



In MRPL, the Coker Hydro Treater (CHT), a Rs 443 crore worth plant, is 

commissioned by Women employees and entirely handled by Women 

employees in 3 Shifts. 

ONGC has given the first lady Territorial Army Officer, Lt. Shilpy Gargmukh. 

There is increased participation of women in leadership positions in the energy 

sector.  I can see many women in board positions like Ms Alka Mittal ONGC, 

Ms Veena Swaroop EIL, Ms Roopsikha Bohra OIL & including me in MRPL. 

Women leaders like Ms Nishi Vasudeva HPCL, Ms Vartika Shukla and Ms. H K 

Joshi SCI has risen to CMD position. Even we see a lot of women getting 

elevated to positions of ED’s. 

Women can promote gender diversity through various methods like debates 

& discussions in forums of women associations, encouraging women towards 

home & work balance as practised by established women leaders and being 

proactive to acquire higher management skills through training in accredited 

institutions and rewards for women achievers. 

Summing up 

Innovative ideas, simple techniques and smart decision making for smooth 

power deliverable in management jobs and hardworking during shift duties like 

the male colleagues. New age women have to become more open-minded, 

leaving behind their inhibitions. 

They must ensure that their voice is heard and are provided with equal 

opportunities. 

We should remember that a positive attitude makes all the difference in 

performing a task against all odds, and women should inculcate it in their lives. 

Education and continuous skill enhancement is the foundation for women 

empowerment. 

Women are facing challenges and difficulties in their regular life, and they are 

overcoming. Whenever women are given opportunities, they utilize them well. 

We have to learn & handle diversity, we have to build our own brand, we have 

to diversify our work area, and we have to realize our power of effective & 

relevant communications. 



Mental and physical health is the need of the day. The women employees 

should practice yoga not only to tone the body but also to infuse positive 

energy. 

Leaders emerge in various domains at all levels through commitment and 

motivation who ensures continuity of operations and business. 

(Excerpts from the speech of DF, Finance delivered at FIPI’s Conclave) 

 

 


